N RHS PSSC Meeting
April 21, 2026
Attendance
Attendees:
· Principal - Brad 
· Parent Members – Robin, Misty, Tracey, Krista, Charlene
· SRC – Claire (left after report provided)
Absent:  
· Parent Members – Natalie, Sean, Melissa, Tiffany

AGENDA
SRC Report
· Spring Fling – went well. First time doing a Spring Dance.
· Musical Spirit Week – in support of Musical (Matilda - Thur to Sat)
· April 29th Casino Night - $18 for tickets. Selling at Lunch. Three big prizes – valued at over $150. Some medium and small prizes. Play games and auction (i.e. a candy bowl). Decided not to rent equipment from the wiseman as it was progressively more difficult each year to get what was needed. SRC is printing their own money on card stock, building games that are popular, more poker and black jack tables etc…
· Casino Night Spirit Week – a way for kids to get more regie bucks (black and red, denim and diamonds etc…followed by bananas in pyjamas (bring in a banana and get a banana split in the regie shack). 

· Brad: Student Council Elections will take place by next time we meet. Brad asked to have a debrief with Claire before she exits her role.

Fundraising Updates
· Pushed to next meeting
Principal’s Report
· Surveys – Numbers are alarming in some areas. Some are good. Some are being addressed.
· Teacher Perception Survey
· School Improvement Plan (SIP) is based on previous survey – not expecting to see result in this survey
· Some results are better, some are worse, but the results still justify the SIP plan as set in September. 
· Engagement and Learning continue to be the focus, even though on par with the province the results are concerning
· Exam Exemptions
· What is the best course of action?
· Current Policy – if you have a late assignment, you will lose exemption (one late assignment in any class). 
· Staff Opinion: Very different and varied. Most people are not happy with the current policy. Some inconsistency in application of the policy. 
· Some Schools do not offer exemptions or have strict policies based on attendance. 
· Ideas Shared:
· Excused absence but assignment made up would be reasonable. 
· Two late assignments per class.
· What is the desired outcome or issue meant to be addressed. This was linked to late assignments in previous years, if that is no longer the problem then the policy can switch as needed.  Attendance is a bigger issue now for example.
· 5 unexcused absences, 10 unexcused tardies = 1 unexcused absence. Tribunal to appeal (administrator, teacher and PSSC). However, this is a cumbersome and time consuming process with maybe little benefit. Treat it like a job – if excused absences should still be OK. Want to allow appeal process because don’t want to have anyone miss out
· Tie to grade – if grade is high, attendance can’t be that bad. 
· Is exempting an exam a loss of experience. 
· There can be multiple criteria (i.e. grade, attendance and assignments)
· If you take them away – you lose leverage. It gives students something to work towards. 
· Grade standard make sense as it shows mastery, which is why the exemption is being offered in the first place. 
· Absences – need to be more flexible because life can sometimes cause this to be difficult. Appeal process is key here. 
· Graduation 
· Parent Committee in the past but the school has assumed safe grad duties etc. Tracey asked about organizing events like the Amazing Race for example. It was created during COVID to try to add some extra stuff, but it was fun and continued afterwards. A parent had mentioned that there was someone who said they had stuff to help with the Amazing Race. 
· Brad recommended that parents have enough on the go with Graduation, no need to assist with all of this (i.e. Prom, Safe Grad, Procession, Graduation etc…). 
· Grad is at Qplex – air conditioned, lots of parking. All very smooth and focused on graduation itself. No need for parent volunteers. Teacher and staff do the decoration for graduation. 
· Safe Grad It is a hypnotist show where the grads can celebrate and get their gowns. Sequence of 3 nights (Safe Grad, Prom, Rehearsal then Grad) 

Other Business
· Pilot day – Police were in for the morning to discuss drugs. Wellness survey for example shows this issue to be double when compared to province. First step to improvement is awareness with staff. Independent time in the afternoon and time to talk about night of the Red Hawk and the departments got together to clean up power school and had someone with the district to help with that. 
· Anticipate to continue next year, but no new schools being brought on. Data on achievement will dictate (i.e provincial assessments, student achievement etc…because NB is plagued with low achievement)
· So far student attendance is up from last year. Behaviour (serious misconduct is down). Achievement is tough to say – similar to last year. Engagement seems better for student and staff, but noisy data so hard to tell correlation. 
· Students have really enjoyed the extra time to rest and breathe
· Brad petitioned the deputy minister for the calendar for next year now so tournaments can be booked and aligned with PILOT days.
· Staff absenteeism is down which is also helping with achievement,
· The last one in May will be related to exams (tied to outcomes, not penal and long, common assessments across the same types of classes etc…). 
· Mornings typically start with PL and then Departments and then independent time.    

Meeting Adjourned @ approx. 7:00pm					
Next Meeting – May 19th

Respectfully submitted, 
Misty Pilgrim
